Abstract-The questionnaires are distributed to two hundred and ten special education teachers in the research, in order to investigate the current situation of special education teachers' healthy behavior, appraisal support and depression, the differences of different background variables and discuss the relationship between them. The result shows: 1) the special education teachers' healthy behaviors have significant differences in years of teaching experience, the appraisal supports are obviously different in sex, position and education background, the depression has significant difference in sex, years of teaching experience, the title of class teacher, position and education background; 2) the analysis shows the special education teachers' healthy behavior and the depression have significant negative correlation; the appraisal support and the depression have significant negative correlation; 3) results of the structural equation show the special education teachers' healthy behavior and appraisal support play the role of negative prediction on the job burnout. The heath behavior and appraisal support can effectively prevent and relieve the depression of special education teachers, so that we can improve the healthy behavior and appraisal support to prevent and relieve the depression of special education teachers.
INTRODUCTION
As one of the important indicators of social support, the appraisal support refers to the information provided by others that is conducive to the self-evaluation, especially evaluating the ability, effort, attitude or feeling in dealing with things. [1] Any individual is the indispensable member of the social group, paying particular attention to the relational self, especially the evaluation of other important persons. [2] Therefore, the appraisal support in the working environment has an important influence on special education teachers' physical and psychological health. The health behavior refers to the behaviors of people to protect, promote or maintain their health no matter how their perception or actual health is or whether it achieves the goal. Except for the appraisal support and working environment in the working environment, the special education teachers must grasp some controllable healthy behaviors to adjust and maintain the psychological health. The depression is one of the important indicators of individual's psychological health. According to the research of Biddle, Hardman and Janke, it is easier for people with healthy behaviors to relieve the pressure and feel the happiness. With healthy behaviors, individuals can obtain the positive emotional experience and reduce the pressure.
The psychological health is distinctly important for the front-line special education teachers. They play an important role in students' growth. Their behaviors greatly influence the future of students and the society. Therefore, it is the important premise of students' psychological health to maintain the psychological health of special education teachers. The research takes the depression as the theme and discusses the influence of special education teachers' appraisal support, healthy behaviors on depression, in order to make them keep the good mental state and reduce the risk of occurring depression under the current situation of education that cannot change overnight, as well as under the high demands and expectation of society and parents.
II. RESEARCH METHODS

A. Research Object
The questionnaire survey is conducted for special education teachers in nine rural high schools of Chongqing, Sichuan, Hubei and Gansu through spot testing and non spot testing. We distribute 256 questionnaires and collect 233 (the recovery percent is 91.0%), with 210 valid questionnaires. It involves 83 male (39.5%) and 127 female (60.5%) special education teachers. The basic information of testee is shown in "Table I".
B. Research Tools 1) Questionnaires about special education teachers' healthy behavior:
The research uses the Questionnaire about Healthy Behavior compiled by Lin Youzhen and Wen Qibang, including leisure sports and interpersonal support. The questionnaire uses the likert five score scale to record it from one to five points from "never like this" to "always like this". [6] According to the sample analysis of special education teachers, the questionnaire has good fit index. The inter-item consistency reliability of the whole scale is 0.891. It shows the questionnaire has good internal consistency reliability. 2)Questionnaires about special education teachers' appraisal support: The initial question bank is compiled based on the questionnaire about appraisal support of Yu Minning in the research. Experts' opinions are collected about the appropriateness, accuracy, scientific nature and readability of questions. The questionnaires are formed into the prediction questionnaire after revision. The special education teachers are selected randomly to answer the initial questionnaires. The single-dimensional formal questionnaire with six questions is compiled through modifying, merging and deleting some questions according to the analysis of questions and total points and the exploratory factors. The topics include "win praise and recognition of colleagues", "win the praise and recognition of leaders for the teaching research", "get students' response and affirmation", "see students' achievements" and "win parents' praise" and "acquire the opportunity of engaging in advanced studies". The questionnaire uses the likert five score scale to record it from one to five points from "never like this" to "always like this". The cumulative contribution rate of the analysis results of exploratory factors (KMO=0.792, Bartlett's check 683.560, df=15, sig=0.00) is 60.389%. The inter-item consistency reliability of the whole scale is 0.87. It shows the questionnaire has good internal consistency reliability.
3) Depression scale for special education teachers:
The research uses the Depression Scale compiled by Min-Ning Yu, Yu-Ju Liu, Ren-Hau Li. The questionnaire includes cognition, emotion, body and interpersonal relationship, twenty-two projects in total. The questionnaire uses the likert five score scale to record it from one to five points from "never like this" to "always like this". The higher the score, the more serious the depression is. [7] According to the sample analysis of the special education teachers, the inter-item consistency reliability of the whole scale is 0.92. The correlation coefficient between different factors is between 0.78 and 0.88, showing the scale has good internal consistency and structure reliability.
C. Data Processing and Analysis
The research data is processed and analyzed by SPSS17.0 and Amos 17.0.
III. RESEARCH RESULTS
A. Analysis on the Current Situation of Special Education
Teachers' Healthy Behavior, Appraisal Support and Depression According to "Table II", the scores of appraisal support and healthy behavior are more than three. It shows the level of them is above the theoretical mid-value. The score of depression is less than three. It shows the level of special education teachers' depression is below the theoretical midvalue. The score of emotion and body dimension is the highest, namely 2.16. The score of cognition dimension is the lowest, namely 1.87. 2) Analysis on the difference of special education teachers' healthy behavior, appraisal support and depression under the demographic variables a) Analysis on the difference of healthy behavior, appraisal support and depression of male and female special education teachers: Check the independent sample t with the sex as the independent variable, the healthy behavior, appraisal support and depression as the dependent variables. The results show the scores of male special education teachers in appraisal support, interpersonal support, body and interpersonal relationship are higher than that of the female teachers, but lower than female teachers in leisure sports, emotion and cognitive adaptation. Significant differences exist in appraisal support and body "Table III". According to the further analysis on the Post-Hoc test (Tukey HSD), it shows on the cognition, emotion and body, special education teachers with experience of "six to eleven years" get the highest average score, greatly different from special education teachers with experience of "below five years" and "above eleven years" (P<0.05). Special education teachers with experience of "above eleven" years get the highest score on appraisal support and interpersonal support.
c) Analysis on the difference of healthy behavior, appraisal support and depression of special education teachers with different monthly income:
Analyze the one-way variance with monthly income as the independent variable, healthy behavior, appraisal support and depression as the dependent variables. The results show no significant differences exist on the appraisal support, healthy behavior and depression of special education teachers with different monthly income. According to the further analysis on the Post-Hoc test (Tukey HSD), it shows special education teachers with monthly income of "between 3001 and 4000 yuan" get the highest score on appraisal support, interpersonal support and emotion, not significant from special education teachers with monthly income of "below 3000 yuan" and "above 4001 yuan". Special education teachers with monthly income of "above 4001 yuan" get the highest score on leisure sports and body, but not significantly from special education teachers with monthly income of "below 3000 yuan" and "between 3001 and 4000 yuan".
d) Analysis on the difference of healthy behavior, appraisal support and depression of special education teachers with different martial status:
Check the independent sample t with different martial status as the independent variable, healthy behavior, appraisal support and depression as the dependent variables. The results show the married special education teachers get higher scores than the unmarried special education teachers on emotion, appraisal support, interpersonal support and body, get lower scores than then on leisure, cognition and interpersonal relationship, but there is no significant difference. e) Analysis on the difference of healthy behavior, appraisal support and depression of special education teachers about whether they are class teacher: Check the independent sample t with the possibility of class teacher as the independent variable, the healthy behavior, appraisal support and depression as the dependent variables. The results show special education teachers as class teachers get higher scores than those not serving as class teachers on cognition, emotion, interpersonal relationship and body. Significant differences exist on cognition, emotion and interpersonal relationship (P<0.05); special education teachers as class teacher get the lower scores than those not serving as class teacher on appraisal support, leisure sports and interpersonal support, but no significant differences exist "Table V". f) Analysis on the differences of healthy behavior, appraisal support and depression of special education teachers with different positions: Check the independent sample t with different positions as the independent variable, the healthy behavior, appraisal support and depression as the dependent variables. The results show special education teachers engaging in administration in part time get higher scores than those not engaging in administration on appraisal support, leisure sports and interpersonal relationship, significant differences exist on appraisal support and interpersonal relationship (p<0.05). The special education teachers engaging in administration in part time get lower scores than those not engaging in administration on interpersonal support, cognition, emotion and body, and significant differences exist on cognition and body (p<0.05) "Table VI". 
g) Analysis on the difference in healthy behavior, appraisal support and depression of special education teachers with different education backgrounds:
Check the independent sample t with different education backgrounds as the independent variable, the healthy behavior, appraisal support and depression as the dependent variables. The results show special education teachers with college degree and below get higher scores than those with bachelor degree or above on leisure sports and interpersonal support, but no significant differences exist. The special education teachers with college degree and below get lower scores than those with bachelor degree or above on appraisal support, cognition, emotion, body and interpersonal relationship, and significant differences exist on the appraisal support and emotion (p<0.05) "Table VII". 
B. Correlation Analysis On The Appraisal Support, Healthy Behavior And Depression Of Special Education Teachers
The results show the appraisal support has significant positive correlation with leisure sports as well as interpersonal support (p<0.05); has significant negative correlation with cognition and emotion (p<0.05); the leisure sports have significant negative correlation with cognition, emotion, body and interpersonal relationship (p<0.05); the interpersonal support has significant negative correlation with cognition, emotion, body and interpersonal relationship (p<0.05); the subjective well-being has significant positive correlation with appraisal support, leisure sports and interpersonal support (p<0.05), has significant negative correlation with cognition, emotion, body and interpersonal relationship (p<0.05) " Table  VIII" . 
C. Analysis on the Direct Effect of Special Education Teachers' Healthy Behavior and Appraisal Support on Depression
According to the analysis on structural model, regardless of the subjective well-being, the value of direct effect of the healthy behavior on depression, the value of direct effect of the appraisal support on depression are -.33 and -.06 " Fig. 1 ", both of which reach the significant level (p<0.001). The fitting index of other structural model also meets the statistical standards. See details in "Table IX". 
A. Analysis on the Characteristics of Special Education Teachers' Healthy Behavior, Appraisal Support and Depression
In regard to the characteristics of special education teachers' healthy behavior, the research results show significant differences exist in the years of teaching experience. The score of leisure sports obtained by special teachers with experience of less than five years, more than eleven years as well as between six and ten years decreases in turn. Besides, significant differences exist between them. The development of special education teachers goes through three stages, namely concern about survival, concern about teaching situation and concern about self-development. [8] Teachers will accumulate teaching experience with the increase of years of teaching. They will get increasingly familiar with the teaching contents and spend less time in teaching the same contents. At this stage, teachers will pay attention to their physical and psychological health, spending more time in leisure sports. Therefore, teachers with experience of above eleven years often get higher scores than those with experience of six to ten years. Special education teachers with experience of less than five years get the highest score in leisure sports. It shows the new special education teachers need a transition time from students to teachers. Most of them are absorbed in the state of college days, spending plenty of time in leisure sports and making friends. Therefore, special education teachers with experience of less than five years get higher scores than those with experience of more than eleven years.
In regard to the characteristics of special education teachers' appraisal support, the research results show the special education teachers' appraisal support has significant differences in sex, position and education background. On the sex, male special education teachers get higher scores than the female in the appraisal support, showing it is more possible for the male to get the recognition of the leaders, colleagues and students and obtain higher appraisal. It is because the male is more rational than the female. They can solve the emergencies in teaching, scientific research and daily life more reasonably and achieve better effects. Therefore, the appraisal support of male special education teachers is significant higher than the female. On the position, special education teachers handling administrative affairs in part time get higher scores in appraisal support than those not engaging in administration. It shows the former are easier to gain praise and affirmation of leaders, colleagues and students' parents, because the former have rich teaching experience and they can properly use the resources and do a familiar job with ease in teaching and administration. On the education background, special education teachers with bachelor degree or above get higher scores in the appraisal support than those with college degree and below. It shows teachers with higher education background have richer professional knowledge, use it to teach and manage and get sound results and the attention of leaders.
In regard to the characteristics of special education teachers' depression, the research shows the depression of special education teachers is below the average level. Besides, significant differences exist in sex, years of teaching experience, the possibility of class teacher, position and education background. Male special education teachers get higher scores in body dimension than the female, showing the male are easier to feel uncomfortable. In the dimensions of cognition, emotion and body, teachers with experience of six to ten years get higher scores than teachers with experience of more than eleven years and less than five years. It shows the years of teaching experience have direct relationship with special education teachers' depression. Special education teachers as class teacher get higher scores than those not serving as class teacher in cognition, emotion and interpersonal relationship. Except for the teaching, the class teachers are also responsible for the class construction, class discipline and students' code of conduct. They bear heavier work stress than those not serving as class teacher, so problems in depression, cognition, emotion and interpersonal relationship appear more easily. On the position, special education teachers handling administrative affairs get higher scores than those not engaging in the administration in the interpersonal relationship. It shows the former has less time to do sports and get together with friends and family members, so the problem in interpersonal relationship appears more easily. No significant differences exist in the depression of special education teachers with different monthly income and martial status.
B. The Relationship among Special Education Teachers' Healthy Behavior, Appraisal Support and Depression and Its Practical Significance
According to the results of correlation analysis and the analysis on structural equation model, it shows the healthy behavior of special education teachers has significant predictive power for the depression degree. That is to say, the higher the frequency of special education teachers' healthy behavior, the lower the depress degree will be, conforming to the related research results. [9] With health responsibility, regular exercise habit, better ways to deal with stress, more interpersonal supporters, the individuals can experience the positive emotion in life more easily and have lower depression level. The research also proves the healthy behavior can improve the physical function, cut the death rate and reduce the risk of chronic disease, and has positive influence on individual's mentality and social life. In the research on the relationship between the participation of retired elderly people in leisure activities and their happiness, Li Weiling proposes the participation in social and leisure activities can reduce individual's depression risk. [10] The results of correlation analysis and the analysis on structural equation model also show the scores obtained by special education teachers in the appraisal support have significant predicative power on the depression degree, corresponding to the related research results. [11] The analysis results of structural equation model show the high scores obtained by special education teachers in appraisal support can predict the low degree of depression. Generally speaking, with the evaluation of others especially the positive evaluation, individuals can feel the positive feedback, praise and affirmation, lowering the depression degree.
V. CONCLUSION
Teachers have always been the high risk group of job burnout. Special education teachers are the first to be affected because their job is special and arduous. At present, an increasing number of special education teachers suffer from the depression, which not only directly influences their physical and psychological health and work efficiency but also influences the growth of exceptional children. It is in urgent need of attention and response. The theoretical analysis shows the healthy behavior and appraisal support can effectively prevent and reduce teachers' depression. Therefore, it is necessary for schools to pay attention to and promote teachers' physical and psychological health from two aspects. On one hand, encourage teachers to participate in healthy activities like shopping, reading, seeing movies and listening to the music, and physical exercises like jogging, ball games, aerobic exercise and yoga; meanwhile, encourage them to get together with families or friends to make them feel happy and satisfied about the life quality. On the other hand, design related courses to teach teachers how to give the positive feedback and support to colleagues, encourage students and their parents to give proper affirmation to teachers so as to let teachers establish good self-evaluation. Furthermore, the relevant departments or schools shall also encourage teachers to participate in the training in order to strengthen their professional self-efficacy and continuously improve their positive self-evaluation. The realization of effective strategy to promote and protect teachers' psychological health needs the joint efforts of teachers, schools and relevant departments.
